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INTRODUCTION 
 

Pursuant to the Higher Education Act of 1965, as amended by the Campus Security Act; (Pub. L. 

101-542), Stevenson University provides a detailed report on campus safety policies and 

procedures, including policies for crime statistics concerning campus crime, to all current students 

and employees. In addition, Stevenson University provides notice of the Annual Security and Fire 

Safety Report to prospective students and prospective employees. This notice includes a brief 

description of what the report contains, the direct web address for accessing the report and how to 

request a paper copy of the report. 

 

This report is prepared by Stevenson University’s Campus Safety Office in partnership with the 

University’s Office of Student Affairs, Facilities Department, Human Resources Office, and the 

Office of Marketing and Digital Communications. 

 

The Stevenson University Annual Security and Fire Safety Report is available on the Stevenson 

University website at http://www.stevenson.edu. The report is accessible by going to the bottom 

of any Stevenson University web page and clicking on “Annual Security & Fire Safety Report”. 

In a�

 accessible

partnership

http://www.stevenson.edu.the/
http://www.stevenson.edu/clery
http://dpscs.maryland.gov/onlineservs/socem/default.shtml
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SAFETY ON CAMPUS 
 

 

Stevenson University is committed to the safety and security of all members of the university 

community. If, however, you are 
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required to carry firearms. Stevenson University Campus Safety Department’s jurisdiction is 

limited to the Greenspring and Owings Mills Campuses of the University and certain non- campus 

property as appropriate. 
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http://www.stevenson.edu/about/campus-services/alert/
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REPORTING CRIMES 
 

Campus Crime 

Pursuant to the Federal Campus Security Act, the University has prepared this Annual Security and 

Fire Safety Report. For additional information on how to report a crime on campus, please see the 

“Safety on Campus” section of this report. 

 
Crime in the Area Surrounding thein
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Campus Security Authorities 

Stevenson University encourages all students and employees to report all allegations of campus crime 

to the Stevenson University Campus Safety Office (Ratcliffe Community Center, Owings Mills 

Campus, 443-352-4500). However, in circumstances where a student or employee is unable or 

unwilling to make a report directly to the Campus Safety Office, the student or employee has the 

option of making a report to individuals designated as Campus Security Authorities.    

 

In accordance with the Clery Act all colleges are required to identify Campus Security Authorities 

(CSAs) who have specific obligations to notify the University of any crime that has been reported to 

them.  These reports should be made to the Campus Safety Office.   
 

Campus Security Authorities (CSAs) are individuals who have significant responsibility for student 

and campus activities. CSAs include four categories of employees 
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5. All Resident Assistants 

 

As noted earlier, Campus Safety Authorities are responsible for reporting allegations of Clery Act 

crimes that are reported to them in their capacity as a CSA to the Stevenson University Campus 

Safety Office. CSAs are not responsible for determining authoritatively whether a crime took place 

nor should they try to apprehend the alleged perpetrator of a crime. These are the responsibilities of 

the Stevenson University Campus Safety Office and the Baltimore County Police Department. 

Stevenson will contact CSAs at the end of each academic semester and direct them to provide a 

statement confirming instances of criminal reports that may have been made to them. 

Crimes Involving Student Organizations at Off-Campus Locations 

Stevenson University Campus Safety has a close cooperative relationship with the Baltimore County 

Police Department, where it refers all law enforcement functions and crimes for appropriate action. 

Stevenson University has no off-campus locations of student organizations officially recognized by 

the institution. As a result, the monitoring and recording of such locations through local police 

agencies is not applicable. Crimes committed at off campus facilities under the control of the 

University shall be disclosed in our statistics if they come to the attention of Stevenson University’s 

Campus Safety Office. 

 
Notification of Disciplinary Outcome regarding Crimes of Violence Resulting from a University 

Disciplinary Hearing: 

The University will, upon written request, disclose to the alleged victim of a crime of violence (as 

that term is defined in Section 16 of Title 18, United States Code) or any non-forcible sex offense, 

the results of any college disciplinary proceeding against a student who is the alleged perpetrator of 

such crime or offense. If the alleged victim is deceased as a result of such crime or offense, the next 

of kin of such victim will be treated as the alleged victim for the purpose of this policy. 
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In the Residence Halls: 

 

1. Lock the doors to your room when leaving even for short periods. 

 

2. Do not leave notes on your doors indicating you are not in or how long you will be 

away. 
 

3. Secure all money and valuables in your room or office. 
 

4. Do not prop the entrance or exit doors to the residence halls. Watch for 

people who try to “tailgate” through the doors behind you. This type of 

action endangers all and is a serious offense. 

 

 
DRUG AND ALCOHOL POLICY 

 

Standards of Conduct Regarding Unauthorized Drugs 

The Stevenson University community affirms unauthorized drug use to be contrary to the goals of the 

University. The use, possession (including constructive possession), manufacture, distribution, 

dispensing, and solicitation of controlled substances, drug paraphernalia, look-alike drugs, unauthorized 

legal drugs, and over-the-counter drugs/medications or prescription drugs in excess of the recommended 

or prescribed dosage(s) is strictly prohibited on Stevenson University property, Stevenson sponsored 

travel, or in connection with any program or activity sponsored or endorsed by Stevenson University. 

A list of controlled 

http://www.dea.gov/
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Members of the Stevenson community and guests are expected to accept responsibility for their actions, 

to obey the law, and to police their own behavior. Individuals who violate the law, in addition to being 

subject to criminal penalties, will be subject to University disciplinary measures. These specific policies 

that follow apply to Stevenson University events both on and off campus. 

 
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into the residences and to stop consumption of alcoholic beverages in all common areas. Kegs, beer balls, 

and other multi-
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promote healthy & safe life choices for all faculty, staff & students of the Stevenson community through 

educational resources, alternative programming and positive reinforcement.   
 

Employees may access alcohol and drug resources through Stevenson’s Employee Assistance Program 

which provides Stevenson employees free, confidential 24/7 support to help manage life’s challenges.  

Employees may access the EAP by visiting https://portal.bhsonline.com and enter the 

username StevensonU to begin, or calling 1-800-327-2251.  Employees seeking additional information 

on this confidential service are encouraged to contact the Office of Human Resources. 

For more complete information related to alcohol and drug education, please refer to Stevenson 

University’s comprehensive 

Employees seeking addit327

https://portal.bhsonline.com/
http://www.stevenson.edu/alcohol-drugs
http://msccsp.org/Files/Guidelines/offensetable.pdf
https://www.dea.gov/sites/default/files/2022-12/2022_DOA_eBook_File_Final.pdf
https://www.dea.gov/sites/default/files/2022-12/2022_DOA_eBook_File_Final.pdf
http://www.stevenson.edu/alcohol-drugs
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POLICIES, PROCEDURES, AND PROGRAMS: 

DATING VIOLENCE, DOMESTIC VIOLENCE, SEXUAL  

ASSAULT AND STALKING 
             Stevenson University’s Sexual Harassment Title IX Policy can be fou0 0 mud] TJ
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determined based on the reporting party’s statement and with consideration of the length of the 

relationship, the type of relationship, and the frequency of interaction between the persons 

involved in the relationship. For the purposes of this definition: 

▪ dating violence includes, but is not limited to, sexual or physical abuse or the threat 

of such abuse. 
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and through the students’ required completion of the online educational program Vector Solutions:  

Smart Choices.  Vector Solutions, which is a required component of the Stevenson University health  

profile, is developed for students of the University and provides honest and candid knowledge in an  

engaging, personalized format about health choices and risk education on sexual violence, including 

bystander intervention, as well as on the topics of alcohol and other drugs.  (Note: Stevenson began utilizing 

Vector Solutions in Spring 2023.  Prior to Spring 2023 the University utilized My Student Body for our required 

online educational program). 

 
In addition, Stevenson routinely offers several programs during New Student Orientation in August. 

During New Student Orientation in August, 2022 and again in August, 2023 Stevenson University’s 

Title IX Coordinator 
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Bystander Intervention Programs 

Bystander intervention is defined as safe and positive options that may be carried out by an 

individual or individuals to prevent harm or intervene where there is a risk of dating violence, 

domestic violence, sexual assault or stalking. Bystander intervention includes recognizing 

situations of potential harm, understanding institutional structures and cultural conditions that 

facilitate violence, overcoming barriers to intervening, identifying safe and effective options, and 

taking action to intervene. 

 
Stevenson University provides bystander intervention as part of the primary prevention and 

awareness campaigns noted above. Specifically, with regards to new students, this topic is 

addressed in the Vector Solutions course that is described above in the section on primary 

prevention programs. Bystander intervention is then reinforced in the other educational programs 

and trainings conducted by Stevenson University, as was the case at the University’s 2022 New 

Student Orientation program. 

 

Also, Stevenson University’s Campus Safety Office actively promotes the “see something, say 

something” campaign through presentations and promotional materials throughout the Stevenson 

community. 

 
In addition, in order to encourage the reporting of dating violence, domestic violence, sexual 

assault, and stalking, Stevenson University has the following provision within its Sexual 

Harassment Title IX Policy: 

 

Student Amnesty Policy and Bystander Intervention. Stevenson University is 

committed to the safety and well-being of all of

https://www.rainn.org/articles/your-role-preventing-sexual-assault
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https://www.rainn.org/articles/staying-safe-campus/


19

http://mgaleg.maryland.gov/webmga/frmMain.aspx?pid=billpage&stab=01&id=SB0217&tab=subject3&ys=2017rs
http://mgaleg.maryland.gov/webmga/frmMain.aspx?id=HB0647&stab=01&pid=billpage&tab=subject3&ys=2017rs
https://www.mcasa.org/law-public-policy/maryland-law-regulations/
http://www.courts.state.md.us/legalhelp/domesticviolence.html




21 

 

 

 

 
 

PROCEDURES VICTIMS SHOULD FOLLOW IN THE CASE OF 

ALLEGED DATING VIOLENCE, DOMESTIC VIOLENCE, SEXUAL 

ASSAULT OR STALKING 

 

Victims of sexual 

https://www.courts.state.md.us/sites/default/files/court-forms/courtforms/joint/ccdcdvpo001br.pdf/ccdcdvpo001br.pdf
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1. Medical Care. Students may also seek medical care and make confidential reports 

at the Stevenson University Wellness Center (443-352-4200). A nurse practitioner 

or physician will conduct an examination for physical injuries, discuss emergency 

contraception, and test for STIs. No fees will be charged by the Wellness Center. 

The Wellness Center will not perform a forensic examination or evidence 

collection. When a complainant makes a report of sexual misconduct to a doctor, 

nurse or counselor in the Wellness Center, the report is kept confidential and will 

not be disclosed unless directed otherwise. 

2. Sexual Assault Forensic Exam. If there has been a sexual assault, the victim is 

strongly encouraged to immediately get a free Sexual Assault Forensic Exam 

(S.A.F.E.) at the Greater Baltimore Medical Center in Towson (6701 North Charles 

Street, Towson, Maryland 21204, 443-849-3323 or 443-849-2226) or another similar 

facility such as Mercy Hospital in Baltimore, no later than five (5) days after the 

assault. Campus Safety will coordinate transportation to the hospital for the S.A.F.E. 

examination, if requested. For more information about the S.A.F.E. examination, 

contact a Residence Life Staff Member or call Turnaround’s 24-hour hotline at 443-

279-0379.Even if the victim is undecided whether to make a police report, evidence 

may still be collected in a S.A.F.E. examination, and it will be held under an 

anonymous name for at least 20 years, giving the victim an opportunity to decide. 

 
F. Obtain Counseling and/or Other Advocacy Services. Mental Health Counselors and 

Health Care Professionals located in the Stevenson University Wellness Center (443-

352-4200) are available to provide confidential counseling and support to student 

victims and can assist them in evaluating the options available. After normal business 

hours, students wishing to speak to a professional in the Wellness Center may do so by 

simply contacting Campus Safety and requesting that a counselor from the Wellness 

Center contact them. Employees may contact BHS, the University’s Employee 

Assistance Program, by calling 800-327-2251. Students may contact Fonemed for 24/7 

assistance at 800-245-4691. 

 
Crisis counseling is also available from TurnAround, Inc., which provides counseling and support 

services to victims of domestic violence and sexual assault. Legal assistance and victim advocacy 

services may also be accessed by contacting the Sexual Assault Legal Institute (SALI), which is a 

program of the Maryland Coalition Against Sexual Assault (MCASA). Contact information for 

each organization is provided below: 

 
Wellness Center 
Stevenson University 

Fonemed 
Nurse on-call 

TurnAround 
24-hour Crisis Hotline 

MCASA 
Sexual Assault Legal Institute 

Caves Building 800-245-4691 443-279-0379 24-hour Crisis Hotline 

443-352-4200  www.turnaroundinc.org 877-496-7254 or 301-565-2277 
  

 

the

https://www.gbmc.org/safe
http://www.turnaroundinc.org/
http://www.mcasa.org/
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investigation. While Stevenson may temporarily delay its investigation while law enforcement 

authorities investigate, that investigation is a separate process. However, Stevenson will not wait 

until the outcome of a criminal proceeding to undertake an investigation and make a decision on the 

complaint. 
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peace order enables an individual who wishes to be left alone to ask the Court for an order for the 

other person to stay away and refrain from any contact. 
 

A Peace Order allows any person who has been subjected to abuse, harassment, stalking, trespass, or 

malicious destruction of property to seek relief from the court. Unlike protective orders, the nature 

of the relationship between the parties is not a factor when petitioning the court for a Peace Order. If 

an individual is entitled to relief in a protective order hearing, they are not entitled to seek relief 

under the Peace Order Act. 
 

For complete information on how to file for a peace or protective order, please see 

https://www.courts.state.md.us/sites/default/files/court- 

forms/courtforms/joint/ccdcdvpo001br.pdf/ccdcdvpo001br.pdf. This link will take you to a 

brochure prepared by the Maryland Courts titled How to File for a Peace or Protective Order. 

For additional information regarding domestic violence as well as peace and protective orders, 

please see http://www.courts.state.md.us/legalhelp/domesticviolence.html. Finally, if you wish to 

speak with someone directly, you may contact the Maryland District Court in Towson, Maryland 

(120 E. Chesapeake Avenue, Towson, MD 21286) or by calling 410-512-2000. 

 
Requesting a No-Contact Order from Stevenson University 

Stevenson University is able to provide victims of sexual assault, relationship violence or stalking a 

no-contact order between the victim and the accused pending the institution’s disciplinary process. 

Requests for no-contact orders in this regard should be made to the Title IX Coordinator (443-334- 

2176). Once issued, the no-contact order prohibits contact of any kind (e.g. in-person, phone calls, 

email, social media, via third party, etc.) between the victim and the accused. Complainants may 

also seek protective measures from outside law enforcement agencies as described above. If a 

student or an employee feels that a violation of this no-contact order

order

  

https://www.courts.state.md.us/sites/default/files/court-forms/courtforms/joint/ccdcdvpo001br.pdf/ccdcdvpo001br.pdf
https://www.courts.state.md.us/sites/default/files/court-forms/courtforms/joint/ccdcdvpo001br.pdf/ccdcdvpo001br.pdf
http://www.courts.state.md.us/legalhelp/domesticviolence.html
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmhec.maryland.gov%2FPages%2FTitle-IX-Campus-Sexual-Assault-Proceedings---Attorney-List.aspx&data=02%7C01%7CJKELLY%40stevenson.edu%7C8a988236e5744acc73a508d8149b4456%7C93599c7168554022bac5141d808346d1%7C0%7C0%7C637282004406731925&sdata=j%2BQPHxxIcCVaZobsvztS8caytfaFL1IghdBYNCRihC4%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmhec.maryland.gov%2FPages%2FTitle-IX-Campus-Sexual-Assault-Proceedings---Attorney-List.aspx&data=02%7C01%7CJKELLY%40stevenson.edu%7C8a988236e5744acc73a508d8149b4456%7C93599c7168554022bac5141d808346d1%7C0%7C0%7C637282004406731925&sdata=j%2BQPHxxIcCVaZobsvztS8caytfaFL1IghdBYNCRihC4%3D&reserved=0
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Reporting

mailto:titleix@stevenson.edu
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misconduct, or serve as a witness, because they are concerned that they may be charged with 

violating other campus polices, such as Stevenson’s alcohol or drug policy. Therefore, for students 

who report an incident of sexual misconduct or who serve as witnesses to an incident of sexual 

misconduct, the University will not institute disciplinary sanctions for his or her own personal 

consumption of drugs or alcohol related to the incident as long as any such violations did not place 

the health or safety of any other person at risk. Stevenson may pursue other educational remedies 

regarding the use of alcohol and illegal drugs in order to protect the health and well-being of the 

student. 

 

Emergency Removals: The University may elect to remove a respondent from an education 

program or activity if the University conducts an individualized safety and risk analysis and 

determines the respondent poses an imminent threat to the physical health or safety of anyone 

justifying removal so long as the threat arises from the allegations of sexual harassment. 

Respondents who are removed under this provision may immediately challenge this removal by 

appealing to the Vice President of Student Affairs. Stevenson may also place a non-student 

employee respondent on administrative leave during the pendency of the grievance process. 

 

Criminal complaint. As described in more detail above, a person who believes they are a victim of 

any type of sexual misconduct may also contact law enforcement authorities and decide whether to 

file a criminal complaint. The person also has the right not to report the incident to criminal 

authorities. 

 

 
POLICY AND PROCEDURES FOR RESPONSE TO ALLEGATIONS 

OF DATING VIOLENCE, DOMESTIC VIOLENCE, SEXUAL 

ASSAULT OR STALKING 

 

Stevenson is committed to providing a prompt, fair, equitable, and impartial investigation and 

resolution to all formal complaints of sexual harassment that fall under this policy. Thus Stevenson 

will take appropriate steps to prevent known conflicts of interest or bias held by the Title IX 

Coordinator, investigators, decision-makers and any person facilitating an informal resolutionl
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Initial Review of Formal Complaint: The Title IX Coordinator will review the formal complaint 

to determine if it may be investigated under this policy. 

http://www.stevenson.edu/sexualmisconduct)


https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmhec.maryland.gov%2FPages%2FTitle-IX-Campus-Sexual-Assault-Proceedings---Attorney-List.aspx&data=02%7C01%7CJKELLY%40stevenson.edu%7C8a988236e5744acc73a508d8149b4456%7C93599c7168554022bac5141d808346d1%7C0%7C0%7C637282004406731925&sdata=j%2BQPHxxIcCVaZobsvztS8caytfaFL1IghdBYNCRihC4%3D&reserved=0
https://nam04.safelinks.protection.outlook.com/?url=https%3A%2F%2Fmhec.maryland.gov%2FPages%2FTitle-IX-Campus-Sexual-Assault-Proceedings---Attorney-List.aspx&data=02%7C01%7CJKELLY%40stevenson.edu%7C8a988236e5744acc73a508d8149b4456%7C93599c7168554022bac5141d808346d1%7C0%7C0%7C637282004406731925&sdata=j%2BQPHxxIcCVaZobsvztS8caytfaFL1IghdBYNCRihC4%3D&reserved=0
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Range of sanctions that may be imposed on a faculty or staff member following a determination 

of responsibility 

Discipline for faculty and staff may include but is not limited to: written warnings, probation, 

demotion, suspension, or termination of employment. 

 
Appeals - Written Appeal 

Written appeals are permitted only as set forth in this section. The appeal may be submitted by the 

complainant or the respondent or both. Students may appeal the decision to the Vice President, 
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Records: All records pertaining to the University’s response to formal complaints, including 

supportive measures and resolution materials, will be retained for seven years. 

Timeframes. Stevenson strives to complete its grievance process in a timely manner. Stevenson will 

make reasonable efforts to complete an investigation and decision within 60 to 90 days. The time 

period will be affected by unusual or unexpected circumstances, witness availability issues, and the 

extent of the investigation. In addition, if the investigation involves multiple incidents or multiple 

complainants or respondents, the investigation may take longer. If the Title IX Coordinator (or 

designee) determines that cause exists for an extension of time, Stevenson will issue an extension 

and will provide notice in writing to the complainant and the respondent. 

 
Informal Resolution 

In many instances, mediation or other informal resolution options may be useful in resolving 

concerns about allegations of discrimination prohibited by Title IX. Complainants who wish to 

resolve their concerns informally should bring them to the attention of the Title IX Coordinator. 

Note: Informal resolution and/or mediation may not be deemed an appropriate means to 

resolve an allegation of sexual assault and will never be used if an employee sexually harassed 

a student. 

 

A formal complaint must be filed with the Title IX Coordinator before an informal 

resolution process may be offered. 

 

The Title IX Coordinator, or designee, will notify the parties of the option to voluntarily 

participate in an informal process in an effort to reach a voluntary resolution. The University 

will not require the parties to participate in an informal process. 

 

If the complainant and respondent both voluntarily agree in writing to participate in an 

informal process that does not involve a full investigation and findings and if the Title IX 

Coordinator determines that the particular Title IX complaint is appropriate for such a process, 

the University may facilitate an informal resolution, including mediation, to assist the parties in 

reaching a voluntary resolution. The consent form that the parties will both be required to sign 

will include the following: 

● full-disclosure of the allegations and their options for resolution; 

● the requirements of the informal resolution process 

● notification that both parties will be bound by the terms of any final informal 

resolution agreement and what the consequences will be for failing to comply 

with agreement terms; 

● how, and for how long, records associated with the information resolution will 

be kept. 

 

At any point, including while the informal process is ongoing the complainant or respondent may 

elect to end the informal process in favor of pursuing a formal investigation and hearing process 

outlined elsewhere in this policy. 

 

Once a voluntary resolution is agreed upon by both parties the matter will be considered 

resolved with no further appeal. 

 
Training Received By University Officials Who Conduct Sexual Misconduct Disciplinary  

Proceedings  

Staff members of Stevenson University who are designated as investigators or otherwise involved in 



/human-resources/sexual-misconduct/
/human-resources/sexual-misconduct/


mailto:titleix@stevenson.edu
mailto:SECURITY@stevenson.edu
mailto:scarpenter4@stevenson.edu
mailto:awilliams53@stevenson.edu
mailto:jkelly@stevenson.edu
mailto:rdawson2@stevenson.edu
http://www.turnaroundinc.org/
http://www.mcasa.org/
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advocate for accessible, compassionate care for 

survivors of sexual violence, and work to hold 

offenders accountable) 

 

MCASA’s Sexual Assault Legal Institute 
(Provides direct legal services for victims and 

survivors of sexual assault, including issues such as 

visa and immigration issues) 

301-565-2277 or 877-496-7254 

https://mcasa.org/survivors/sali  

Sexual Assault Forensic Exam (SAFE 

Exam) 

Greater Baltimore Medical Center 

6701 North Charles Street 

Towson, MD 21204 

443n, MD 21204

https://mcasa.org/survivors/sali
https://www.gbmc.org/safe
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students who choose not to enter specific missing student emergency contact information as 

directed above, existing emergency contacts will be used in the event they are reported 
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POLICY REGARDING EMERGENCY RESPONSE, TIMELY  

WARNING, AND EVACUATION PROCEDURES  

Stevenson University Campus Safety staff will immediately notify Stevenson University 

Management upon the confirmation of a significant emergency or dangerous situation involving an 

immediate threat to the health or safety of students, faculty or staff on campus. Stevenson 

University Management will without delay, and taking into account the safety of the campus 

community, determine the content of the notification and initiate the notification system, unless the 

notification will, in the professional judgment of University management, compromise 

http://www.stevenson.edu/about/campus-services/campus-security/emergency/
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CAMPUS CRIME STATISTICS 
 

Pursuant to the Higher Education Act of 1965, as amended by the Campus Security Act (Pub. L. 

101-542); Stevenson University provides a detailed report on campus safety policies and procedures 

including policies for crime prevention, drug, alcohol, sexual harassment and sexual assault, general 

information on campus safety, and statistics concerning campus crime, to all current students and 

http://www.stevenson.edu/
http://www.stevenson.edu/clery
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Campus Crime Statistics: Owings 
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Arson 

2022 0 0 0 0 

2021 0 0 0 0 

2020 0 0 0 0 
      

 

Domestic Violence 

2022 0 0
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 Halogen lamps or light bulbs are not permitted in housing. 

 Disconnection of smoke detectors or mnep7se of fire extinguishers is subject to dnepcipleinary 

action, including termination of housing without refund. 

 Any resident 

https://www.youtube.com/watch?v=EHuCDPbhbW0
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Any reports of past fires should be directed to Campus Safety in the Ratcliffe Community Center on 

the Owings Mills Campus or by calling them at 443-352-4500. 

 

Plans for Future Improvements in Fire Safety 

At the present time, the University has no plans for future improvements in fire safety. 

 

FIRE STATISTICS FOR STEVENSON UNIVERSITY RESIDENCE 

HALLS 

 
Owings Mills Campus, Owings Mills, 

Maryland, 21117 
 
 

Residence Hall Address Fires  

2022 

Fires 

2021 

Fires 

2020 

Belfast Hall 114 Campus Circle 0 0 0 

Cromwell HallA 120 Campus Circle 1 0 0 

Dulaney HallB 112 Campus Circle 0 1 0 

Greenspring Hall 110 Campus Circle 0 0 0 

Herring Run Hall 105 Campus Circle 0 0 0 

Long Green Hall 108 Campus Circle 0 0 0 

Patapsco Hall 104 Campus 
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https://beforeitstoolate.maryland.gov/about/
https://beforeitstoolate.maryland.gov/
https://health.maryland.gov/qahealth/substance-abuse/Pages/Good-Samaritan-Law.aspx
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Samaritan Law is to encourage any person, regardless of age, who experiences or observes a medical emergency caused 

by the ingestion or use of alcohol or other drugs, to seek medical assistance without fear of arrest or prosecution for: 
possessing or using a controlled dangerous substance; possessing or using drug paraphernalia; providing alcohol to 

minors.  

 

II. Standards of Conduct Regarding Alcohol 
 

The health and safety of members of the Stevenson University community are the primary concerns of the University. It is 

the University’s policy to uphold the alcohol laws of the State of Maryland. Possession and consumption of alcoholic 

beverages is permitted only by those who are at least 21 years of age. Alcoholic beverages are not to be furnished to or 

consumed by minors. 

Members of the Stevenson community and guests are expected to accept responsibility for their actions, to obey 

the law, and to police their own behavior. Individuals who violate the law, in addition to being subject to 

criminal penalties, will be subject to University disciplinary measures. These specific policies that follow apply 

to Stevenson University events both on and off campus. 

 Except as permitted by the following paragraphs, the possession, use or distribution of alcohol by students, 

faculty, staff, and g

https://health.maryland.gov/qahealth/substance-abuse/Pages/Good-Samaritan-Law.aspx


http://www.dea.gov/
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Stevenson University students are expected to act responsibly.  In cases where repetitive violations of Stevenson 

University’s policies and/or Guidelines for Student Housing occur, the Dean of Students or designee reserves the right 

to take judicial action on a case-by-case basis regardless of the manner in which the incident was reported. 

 

 

V. 

https://www.dea.gov/sites/default/files/2022-12/2022_DOA_eBook_File_Final.pdf
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Marijuana (Schedule I) 100 kg to 999 kg marijuana 

mixture;  

or 100 to 999 marijuana plants  

 

Not less than 5 yrs. or more than 

40 yrs. If death or serious bodily 

injury, not less than 20 yrs. or 

more than life. Fine not more than 

$5 million if an individual, $25 

million if other than an individual.  

 

Not less than 10 yrs. or more than  

life. If death or serious bodily  

injury, life imprisonment. Fine  

not more than $8 million if an  

individual, $50 million if other  

than an individual.  

 

Marijuana (Schedule I) More than 10 kgs hashish;  

50 to 99 kg marijuana mixture 

  

More than 1 kg of hashish oil;  

50 to 99 marijuana plants  

 

Not more than 20 yrs. If death or  

serious bodily injury, not less than  

20 yrs. or more than life. Fine $1  

million if an individual, $5 

million if other than an individual.  

 

Not more than 30 yrs. If death  

or serious bodily injury, life  

imprisonment. Fine $2 million if  

an individual, $10 million if other  

than an individual.  

 

Marijuana (Schedule I) Less than 50 kg marijuana  

(except 50 or more marijuana 

plants regardless of weight)  

 

1 to 49 marijuana plants;  

 

Not more than 5 yrs. Fine not 

more than $250,000, $1 million if 

other than an individual.  

 

 

 

 

Not more than 10 yrs. Fine  

$500,000 if an individual, $2  

million

  

https://mva.maryland.gov/drivers/Pages/maryland-impaired-driving-laws.aspx
https://mva.maryland.gov/drivers/Pages/maryland-impaired-driving-laws.aspx
https://mva.maryland.gov/drivers/Pages/maryland-impaired-driving-laws.aspx


 

56 

 

 

All members of the Stevenson University community should be aware that important changes to Maryland’s drunk 

driving laws went into effect on October 1, 2016.  On this date, The Drunk Driving Reduction Act of 2016 (also 

known as Noah’s Law) took effect.  Noah’s Law significantly expands Maryland’s Ignition Interlock Program and also 

significantly increases driver license suspension periods for immediate Administrative chemical test failure and 

refusals.  For additional information, students and employees should refer to 

https://zerodeathsmd.gov/road-safety/impaired-driving/
https://mva.maryland.gov/about-mva/Pages/info/26200/26200-14T.aspx
https://mva.maryland.gov/drivers/Pages/maryland-impaired-driving-laws.aspx
https://mva.maryland.gov/drivers/Pages/maryland-impaired-driving-laws.aspx
/human-resources/policies-forms/policy-manual/drug-and-alcohol-policy/
/human-resources/policies-forms/policy-manual/drug-and-alcohol-policy/
http://msccsp.org/Files/Guidelines/offensetable.pdf
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offense, 1st offense  

 

MM = 5Y 

Weapons Crimes – In General 

Possess, use, wear, carry, or transport a firearm in a drug 

offense, subsequent   

 

CR, §5-621(c)  

 

Felony 20Y 

 

MM = 10Y 

 

 

 
 

Pertinent Baltimore County Maryland Code Provisions* 
 

Public Consumption of Alcoholic Beverages - § 17-1-103 

Students and employees should be aware that in Baltimore County, Maryland, a person may not possess an alcoholic 

beverage in an open container (1) On public property, property used by the public, or a highway; or (2) In a vehicle that 

is located on public property, property used by the public, or a highway. A person who violates this section is guilty of 

a misdemeanor.  (1988 Code, § 20-2) (Bill No. 114-99, § 3, 7-1-2004) 

 

 

 

Synthetic Cannabinoid -§ 17-1-118 

"Synthetic cannabinoid" means a material, substance, compound, mixture or preparation in any form that would 

reasonably indicate under all circumstances to be synthetic marijuana, including but not limited to products known as 

Spice, K2, Scooby Snax, Potpourri, or any other name.  

 

 "Synthetic marijuana" means a psychoactive substance or compound created with man-made synthetic chemicals 

that, when consumed or ingested, mimics the intoxicating effects of marijuana THC, the psychoactive ingredient in 

the naturally grown marijuana plant.  

 

A person may not purchase, use or possess a synthetic cannabinoid. A person may not distribute a substance: (i) That 

the person represents is any form of synthetic cannabinoid; 

(ii) That the person intends for use or distribution as a synthetic cannabinoid; or 

(iii) Under circumstances that one reasonably should know that the substance will be used or distributed for use as a 

synthetic cannabinoid.  

 

A person who violates this section is guilty of a misdemeanor and on conviction is subject to a fine not exceeding 

$500 or imprisonment not exceeding 60 days or both.  Property seized in connection with enforcement of this 

section is subject to forfeiture in accordance with the drug asset forfeiture statute set forth in §§ 12-101 - 12-505 of 

the Criminal Procedure Article of the Annotated Code of Maryland.    (Bill No. 77-10, § 1, 11-19-2010; Bill No. 

78-13, § 1, 3-13-2014) 

 

*Each of the above laws do allow for certain exceptions, though these exceptions are limited and may not apply to most students and 

employees.  Those who may wish to view these exceptions are encouraged to refer to the Baltimore County Code.  
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VII. Drug Conviction and Financial Aid Eligibility 
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VIII.   Health Risks Associated with the Abuse of Alcohol 
 

The National Institute on Alcohol Abuse and Alcoholism (NIAAA) provides detailed information regarding the 

health risks associated with the abuse of alcohol.  The information provided below was taken directly from their 

website and was retrieved on August 9, 2023. 

 

The NIAAA provides the following information on how alcohol can affect your body: 

 

Brain:   Alcohol interferes with the brain’s communication pathways, and can affect the way the brain looks and 

works. These disruptions can

https://www.niaaa.nih.gov/alcohol-health/alcohols-effects-body
https://www.collegedrinkingprevention.gov/
https://www.niaaa.nih.gov/alcohols-effects-health/alcohols-effects-body
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IX.  Health Risks Associated with Opioids:  Heroin, Fentanyl, and Prescription Opioids 

On March 1, 2017, the Governor of Maryland declared a state of emergency in response to the opioid epidemic in 

Maryland.  While detailed information is provided below, interested readers can learn more about how the state of 

Maryland is combatting the heroin and opioid crisis by visiting http://beforeitstoolate.maryland.gov/.   

http://beforeitstoolate.maryland.gov/
http://beforeitstoolate.maryland.gov/maryland-crisis-hotline/
https://beforeitstoolate.maryland.gov/naloxone/
https://howtoadministernaloxone.maryland.gov/en/files/naloxone-poster.pdf
https://nida.nih.gov/publications/drugfacts/heroin
https://beforeitstoolate.maryland.gov/naloxone/
https://nida.nih.gov/publications/drugfacts/fentanyl
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that are sucked like cough drops.  

The illegally used fentanyl most often associated with recent overdoses is made in labs. This synthetic fentanyl 

is sold illegally as a powder, dropped onto blotter paper, put in eye droppers and nasal sprays, or made into pills 

that look like other prescription opioids. 

Like heroin, morphine, and other opioid drugs, fentanyl works by binding to the body's opioid receptors, which are found 

in areas of the brain that control pain and emotions.8 After taking opioids many times, the brain adapts to the drug, 

diminishing its sensitivity, making it hard to feel pleasure from anything besides the drug. When people become addicted, 

drug seeking and drug use take over their lives

https://nida.nih.gov/publications/drugfacts/fentanyl#ref
https://www.cdc.gov/opioids/basics/prescribed.html
https://beforeitstoolate.maryland.gov/naloxone/
https://www.cdc.gov/drugoverdose/opioids/prescribed.html
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NIDA. (2022, December). Heroin Drug Facts. Retrieved from 

https://www.drugabuse.gov/publications/drugfacts/heroin
https://nida.nih.gov/publications/drugfacts/fentanyl
https://nida.nih.gov/publications/research-reports/marijuana/letter-director
https://nida.nih.gov/publications/research-reports/marijuana/letter-director
https://www.drugabuse.gov/publications/misuse-prescription-drugs/overview
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Prescription drug misuse can have serious medical consequences.  

 

Reference:   
National Institute on Drug Abuse. (2020, June). Misuse of Prescription Drugs Research Report Overview. Retrieved from 

https://www.drugabuse.gov/publications/misuse-prescription-drugs/overview on 2020, August 13.  

 

 

XII. Health Risks Associated with Smoking and Tobacco Use  

The Center for Disease Control provides substantial information regarding smoking and tobacco use. The information 

provided below was taken directly from their website and was retrieved on August 11, 2023.  

According to the Center for Disease Control and Prevention (CDC)  

 Tobacco use is the leading cause of preventable disease, disability, and death in the United States 

 Smoking leads to disease and disability and harms nearly every organ of the body. 

 For every person who dies because of smoking, at least 30 people live with a serious smoking-related illness. 

 Smoking causes cancer, heart disease, stroke, lung diseases, diabetes, and chronic obstructive pulmonary disease 

(COPD), which includes emphysema and chronic bronchitis.  

 Secondhand smoke exposure contributes to approximately 41,000 deaths among nonsmoking adults and 400 

deaths in infants each year. 

 Many adult cigarette smokers want to quit smoking.  Helpful information for those who wish to quit smoking 

may be found here.   

 

Reference:   

https://www.drugabuse.gov/publications/misuse-prescription-drugs/overview
https://www.cdc.gov/tobacco/about/osh/index.htm
https://www.cdc.gov/tobacco/quit_smoking/index.htm
https://www.cdc.gov/tobacco/about/osh/index.htm
https://www.drugabuse.gov/publications/drugfacts/synthetic-cannabinoids-k2spice
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People who have used synthetic cannabinoids and have been taken to emergency rooms have shown severe 

effects including: rapid heart rate; vomiting; violent behavior; and suicidal thoughts.  Synthetic cannabinoids 

can also raise blood pressure and cause reduced blood supply to the heart, as well as kidney damage and 

seizures.  

Reference:   
National Institute on Drug Abuse (2020, June).  Synthetic Cannabinoids (K2/Spice) Drug Facts.  Retrieved from 

https://www.drugabuse.gov/publications/drugfacts/synthetic-cannabinoids-k2spice on 2020, August 13. 

 

 

 

 

XIV.  Alcohol, Tobacco, and Other Drug Programs Available to Students & Employees 
 

Students 
 

Stevenson provides alcohol and drug education to all new students through new student orientation and through the 

students’ required completion of the online educational program Vector Solutions: Smart Choices.  Vector Solutions, 

which is a required component of the Stevenson University health profile, is developed for students of the University 

and provides honest and candid knowledge in an engaging, personalized format about health choices and risk 

education on the topics of alcohol and other drugs as well as sexual violence. 

 

Throughout the academic year, Stevenson strives to supplement the programs delivered during new student 

orientation by offering programming and awareness campaigns on the topics of substance abuse.  New student-

athletes, for example, have received education on alcohol & other drug prevention through the NCAA’s Freshman 

Experience program. The Freshman Experience is an online health and wellness resource for first-year student-

athletes that was developed by the NCAA’s Sport Science Institute.  In addition, alcohol awareness is a mandatory 

component of the programs that students joining a fraternity or sorority must complete.  Finally, Resident Assistants 

often create bulletin boards on their floors to share pertinent educational information related to alcohol and other 

drugs.   

 

Stevenson University’s Student Conduct Office, in collaboration with the Wellness Center, requires alcohol 

education to students who are found responsible for violating the University’s Alcohol Policy. Similarly, students 

who violate Stevenson University’s Drug Policy, and who are permitted to remain enrolled at the University, are also 

required to participate in a University approved drug education class. 

 

Stevenson has a Substance Awareness Task Force that meets on a monthly basis. The task force includes 

representatives from the faculty, staff, and student body. The mission of the task force is to support and promote 

healthy & safe life choices for all faculty, staff & students of the Stevenson community through educational 

resources, alternative programming and positive reinforcement.   

  

Finally, there are numerous off-campus resources that students may wish to explore, including those noted below.  

Students may contact Stevenson University’s Wellness Center for assistance in evaluating these options.   

 

1.  SAMHSA, the Substance Abuse and Mental Health Services Administration, provides a Behavioral 

Health Treatment Services Locator, which is a confidential and anonymous source of information for persons 

seeking treatment facilities in the United States or U.S. Territories for substance abuse/addiction and/or 

mental health problems.   

2.  SAMHSA also offers free and confidential information in English and Spanish for individuals and family 

https://www.drugabuse.gov/publications/drugfacts/synthetic-cannabinoids-k2spice
http://www.samhsa.gov/
https://findtreatment.samhsa.gov/
https://findtreatment.samhsa.gov/
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members facing substance abuse and mental health issues, 24 hours a day, 7 days a week.  To access 

http://beforeitstoolate.maryland.gov/maryland-crisis-hotline/
https://health.maryland.gov/bha/Pages/Index.aspx
https://smokefree.gov/
https://portal.bhsonline.com/
http://www.samhsa.gov/
https://findtreatment.samhsa.gov/
https://findtreatment.samhsa.gov/
http://beforeitstoolate.maryland.gov/maryland-crisis-hotline/
https://health.maryland.gov/bha/Pages/Index.aspx
https://smokefree.gov/
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XV.   Distribution of the Annual Notification 
 

Stevenson University’s Drug and Alcohol Prevention program will be distributed to the entire Stevenson University 

community (all students, faculty and staff) in accordance with the below procedures.  Stevenson University’s Dean of 

Students will be responsible for ensuring the timely distribution of the Drug and Alcohol Prevention program. 

 

Students 

1.  At the beginning of the fall and spring semesters, the entire Drug and Alcohol Abuse Prevention program will be 

emailed to all students (undergraduate and graduate/accelerated) enrolled in the institution.  This email will be sent 

on the first day of the third week of the fall and spring semesters in order to allow for the completion of the add/drop 

period and thus ensuring all enrolled students receive this notification.      

 

2.  At the beginning of each non-traditional academic term, a separate email will be sent to new students enrolled in 

each of these terms in order to ensure they receive the Drug and Alcohol Abuse Prevention program.  Examples of 

non-traditional terms at Stevenson University currently consist of “8-week 1”, “8-week 2”, “5-week 2”, “Winterim” 

and the various summer terms.  Students who are enrolled in “8-

http://www.stevenson.edu/
http://www.stevenson.edu/alcohol-drugs
http://www.stevenson.edu/alcohol-drugs
http://www.stevenson.edu/
http://www.stevenson.edu/alcohol-drugs
http://www.stevenson.edu/alcohol-drugs
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XVI.  Biennial Review 

 
Stevenson University is an innovative, coeducational, independent institution offering undergraduate and graduate 

students a career-focused education marked by individualized attention, civility, and respect for difference. In order 

to achieve our mission, the health and safety of members of the Stevenson University community are of primary 

concern to the institution.  The primary goal of Stevenson’s drug and alcohol program is to help all members of the 

community understand the health risks associated with the abuse of alcohol and illicit drugs and to provide 

appropriate support and resources for those members who may be struggling with their own usage. In order to fulfill 

this primary goal, Stevenson strives to develop, articulate and enforce clear policies for students and employees. 

Further, the institution seeks to provide relevant and effective educational programs for members of the university 

community, particularly students, surrounding the impact of abusing alcohol and illicit drugs. 

 

In accordance with the U.S. Department of Education’s Drug-Free School and Communities Act, combined with 

Stevenson’s primary interest in the safety of the members of the campus community, Stevenson University will 

complete a biennial review of its drug and alcohol abuse prevention program.  The biennial review is conducted in 

order to: (a) Determine the DAAPP’s effectiveness and implement changes to the program if the changes are needed; 

(b) Determine the number of drug and alcohol-


